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Response to Keller’s Big Picture Thinking
Keller's response to big picture thinking requires that human beings to work because they are created in God's image. Unlike animals and plants, human beings have the ability to think and innovate on ideas to come up with conclusions for different problems. Keller inspires human beings to use their God-given knowledge to solve problems. Since God utilizes work to continue in his creation so should human beings (Keller, 2014). They should continue to create new opportunities while accepting work as a path for nurturing new notions and utilizing the existing opportunities for success. Keller's understanding of big image thinking inspires risking success by likening work to amenity to humankind and God. Thereby, each worker needs envision providing amenity to humankind and God through tough work. Keller’s thinking places human beings at the core of problem resolving in a good exertion within the organization. She insists on the need for human beings to work and emulate God while striving for success and overall growth. Human beings are able to develop inter-relations with their neighbors through work as they interact and share ideas.
How Keller’s Big Picture Resonate with Hardy’s Introductory Thoughts
Hardy introduces his statement by calling work a "necessary evil." This means that work is necessary for the survival of human beings. People take up jobs that do not satisfy them as human beings, but because they need the money from the jobs, they opt to settle to take care of their families (Keller, 2014). Although some people would rather have jobs that fulfill them, others prefer to work in some service jobs like cleaning to fulfill their needs even though they are deemed undignified. We need work to survive and to emulate God as we are created in His own image. Keller’s big picture thinking collates with hardy’s thinking that work is an essential part of human life.
Three Related Implications for the Role of Human Resource as a Strategic Function in any Business
Contributing in strategic planning
The human resource participates in strategic planning, which involves an organization's plan for a period of time, like two to five years. The human resource manager is vital in strategic planning as these plans will involve the employees through execution. The human resource manager steps in to guide the organization on the strategic planning process to involve activities that benefit the workers and the organization (Delery & Roumpi, 2017). The Human resource is significant in ensuring the organization does not implement strategies that will result in low employee output and failure to achieve organizational goals and objectives.  The human resource will ensure the organization attracts the right employees for the specific jobs with the right requirements to avoid many employees working without attaining the desired results. 
Developing Core Capabilities
The human resource ensures that communication is done in the right channels, for example, posting news articles about new tools and technology to be implemented in the notice board to ensure every employee can access them. Communication between different departments is improved (MATHIS & JACKSON, 2020). The Human resource also ensures that workers are accountable for their actions. This includes apologizing to other workers for wrongs done. They ensure that workers adapt to new working methods, especially in the current trends like technology and leadership styles. This makes the workers feel included and appreciated in their daily undertakings. The human resource ensures work ethics are upheld and workers act right during their work schedule to avoid conflicts and misbehaviors at work.
Protecting an Administration’s Aims and Purposes
To protect the workers, the human resource has a responsibility towards the organization's goals and objectives. This is done by educating the employees on the need to obey rules and regulations set out at workplaces (Mathis et al., 2020). They are also responsible for issuing warning letters to those employees who refuse to comply with the company policies. Warning letters are the initial letters that stubborn employees are given before they can be terminated. The human resource helps to keep employees active, and those that are unable to perform due to sicknesses are released. This is important as the human resource's responsibility is to the organization before the employees. This is the reason they ensure peaceful co-existence between workers in different departments while rewarding those that are diligent in their work.
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